Senator Marklein
Representative Born

LEGISLATURE
Motion:
Move to adopt the following provisions:

1.  Legislative Human Resources Office. Create a biennial appropriation and provide
funding of $1,364,800 GPR annually for the Legislative Human Resources Office.

2. Actuarial Audit Services (Page 381, #3). Provide $50,500 PR in 2021-22 and $52,500
PR in 2022-23 in one-time funding to the Legislative Audit Bureau to contract for actuarial audit
services to gain audit evidence under standards issued by the Governmental Accounting Standards
Board.

3. Peer Review of Financial Audits (Page 382, #4). Provide $15,000 PR in 2021-22 to the
Legislative Audit Bureau to support the peer review of all financial audits required once every three
years.

4.  Actuarial Studies (Page 382, #5). Provide $15,000 GPR in 2021-22 for the Joint
Legislative Council to conduct actuarial studies approved by the Joint Survey Committee on
Retirement Systems.

5. Executive Salary Group Reclassification (Page 382, #6). Reassign the Director of the
Legislative Technology Services Bureau from Executive Salary Group (ESG) 5 to ESG 6.

6. WisEye Support. Create an annual appropriation funded at $225,000 GPR in 2021-22
and 2022-23, on a one-time basis, for support of WisEye.

Note:

In February, 2020, the Joint Committee on Legislative Organization, by unanimous vote,
created the Legislative Human Resources Office as a non-partisan service agency of the Wisconsin
Legislature. This motion would create an appropriation and establish funding for the Office for the
2021-23 biennium.

Change to Base:
2021-22 2022-23 Total
GPR $1,604,800 $1,589,800 $3,194,600
PR 65,500 52,500 118,000
Total $1,670,300 $1,642,300 $3,312,600
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