2013-14 District SAGE Allocation

0007 Abbotsford - 20 164  332,489.68 11087323 11082323  110,82322
0014 Adams-Friendship Area 447 327 662,912.10 220,970.70 220,970.70 220,370.70
G070 - - Algoma 170 77 156,098.57 52,032.86 52,032.86 '52,032.85
0084 Alma 66 28 56,763.12 18,921.04 18,921.04 18,521.04
0091  Alma Center | 182 111 225,025.21 7500840 75,008.40 75,008.41
0105 Almond-Bancroft 115 53 107,444.47 35,814.82 35,814.82 35,814.83
0112 - Altoona 489- 241 488,568.24 162,856.08 162,856.08 162,856.08
0119 Amery 430 212 429,777.87 143,259.29 143,259.29 143,259.29
0140 Antigo 417 304 616,285,.25 20542842 20542842 20542841
0147 Appleton Area 1247 741 1,502,195.30 500,731.77 500,731.77 500,731.76
0154  Arcadia 368 245 496,677.26 165,559.09 165,558.09 165,555.08
D161 Argyle ' 75 35 70,953.89 23,651.30 23,651.30 - 23,651.29
0176 Ashland - 660 455 922,400.62 307,466.87 307,466.87 307,466.88
0196 Athens 79 39 79,062.91 26,354.30 26,354.30 26,354.31
0203  Auburndale 248 106 214,888.94 71,629.65 71,629.65 71,629.64
3217 Augusta 185 111 225,025.21 75,008.40 75,008.40 75,008.41
3787 Barneveld. 12 27 54,735.85  18,245.29 18,245.29 18,245.28
3308 Barron Area 327 219 443,968.65 147,989.55 147,589.55 147,989.55
1315 Bayfield 110 87 176,371.11 58,790.37 58,790.37 58,790.37
1336 Beaver Dam 557 350 709,538.94 236,512.98 236,512.98 236,512.98
1263 Beecher-Dunbar-Pembine 51 35 70,953.89 23,651.30 23,651.30 23,651.29
1364 Belmont Community 124 40 81,090.16 27,030.05 27,030.05 27,030.06
1413 Beloit 2102 1777 3,602,430.57  1,200,810.19  1,200,810.19  1,200,810.19
1427 Benton 62 23 46,626.84 15,547.28 15,542.28 15,542.28
1441 Birchwood 113 74 150,016.80 50,005.60 50,005.60 50,005.60
2240 Black Hawk 108 53 107,444.47 35,814.82 35,814.82 35,814.83
1476 Black River Falls 515 - 301 610,203.49 203,401.16 203,401.16 203,401.17
JA8S Blair-Taylor 159 88 178,398.36 55,466.,12 59,466.12 59,466.12
1497 Bloomer 353 152 308,142.63 102,714.21 102,714.21 102,714.21
1602 Bonduel 182 81 164,207.58 54,735.86 54,735.86 54,735.86
1609 Boscobel Area o 229 104 210,834.43 70,278.14 70,278.14 70,278.15
1623 Bowler 121 77 156,098.57 52,032.86 52,032.86 52,032.85
1637 Boyceville Commuinity 210 119 241,243.24 8041441 80,414.41 80,414.42
1735 Bruce ' 126 52 186,507.38 62,169.13 62,160.13 62,169.12
1840 . Butternut 52 39 79,062.91 26,354.30 26,354.30 26,354.31
1870 Cadott Community ' 257 171 245,297.75 81,765.92 81,765.92 81,765.91
1882 Cambria-Friesfand : 109 53 107,444.47 35,814.82 35,314.82 35,814.83
3903 Cameron 228 116 335,161.48 78,387.16 78,387.16 78,387.16
1980 Cashton . 159 57 115,553.48 38,517.83 38,517.83 38,517.82
1071 . Cheguamegon 201 123 245,297.75 81,76592  81,765.92 81,765.91
1080 Chetek-Weyerhaeuser 248 118 739,215.99 79,738.66 79,738.56 79,738.67
1120 Clayton o121 7 143,935.04 47,978.35 47,978.35 47,978.34
1127 Clear Lake : 173 75 152,044.06° 50,681.35 50,681.35 50,681.35
1141 Clintonville 332 211 427,750.62 142,583.54 147,583.54  142,583.54
1155 Cochrane-Fountain City 95 40 81,090.16 27,030.05 27,030.05 27,030.06
1162 Colby 261 156 - 316,251.64 105,417.21 105,417.21 105,417.22
(169 Coleman’ 195 73 147,989.55 49,329 .85 49,329.85 49,329.85
1204 Corneil : 115 - 78 158,125.82 | 52,708.61 52,70861 52,708.60
1253 Cudahy 355 238 482,486.48 . 160,828.83 160,828.83 160,828.82
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'93,979.44 93,925.44

‘Cumberlan 257 139 '781,739.32 3,929.44 .
Dodgeland 208 95 192,589,414 64,196.38 64,196.38 64,196.38
Dodgeville 327 137 267,587.54 89,199.18 89,189.18 £9,199.18
Dover #1 39 16 32,436.07 10,812.02 10,812.02 10,812.03
Drummond Area a7 58 117,530.74 © 39,193.58 30,193 .58 38,193.58
" Durand 252 111 225,025.21 75,0[}8.40 75,008.40 75,008.41
1554 Fau Claire Area 1220 711 1,441,377.68 480,455.23 430,459.23 480,459.22
1561 Edgar 161 57 115,553.48 38,517.83 38,517.83 38,517.82
1582 Elcho 103 61 123,662.50 41,220.83 41,220.83 41,220.84
1600 Eleva-Strum 7 179 78 158,125.82 52,708.61 52,708.61 52,703.60
1659 Ellsworth Comrmunity 154 49 53,335.45 - 33,111.82 33,111.82 33,111.81
1666 Eimwood 96 44 39,195,138 28,733.06 28,733.06 29,733.06
1694 Evansville Community 488 138 279,761.07 93,253.69 93,253.69 $3,253.69
1313 Fennimere Community 231 119 241,243.34 80,414.41 80,414.41 80,414.42
1855 Florence 103 64 129,744.26 43,248.09 43,248.09 43,248,08
1862 Fond du Lac 1102 733 1,485977.27 495,325.76 495,325,776 495,325.75
1870 Fontana J8 ‘ 1317 45 99,335.45 33,111.82 33,111.82 33,111.81
1939 Frederic 127 .86 174,343.85 58,11.4.62 58,114.62 58,114.61
2009 Galesville-Ettrick-Trempealeau 318 1314 231,106.87 77,035.66 77,035.66 77,0325.65
2128 Gillett 135 67 135,826.03 45,275.34 45,275.34 45,275.35
2135 Gilman . . 92 6S 139,830.53 46,626.84 46,626.84 46,626.85"
2212 Gaedman-Armstreng : 27 13 26,354.30 8,784.77 8,784.77 3,784.76
2226 Granton Area - 69 47 - 95,280.94 31,760.31 31,760.31 31,760.32
2233 Grantsburg ‘ 233 128 259,488.53 86,496.18 86,496.18 86,456.17
2289 Green Bay Area 2293 2100 4,257,233.65 1,419,077.88 1,419,077.88 1,419,077.88
2394 Greenwood 106 69 139,580.52 46,626.84 46,626.84 46,626.85
2415 Gresham 98 76 154,071.31 51,357.10 51,357.10 51,357.11
2443 Hartford 11 708 283 573,712.92 191,237.64 191,237.64 - 191,237.64
2478 Hayward Communily 592 360 729,311.48 243,270.49 243,270.49 243,270.50
2541, Hillsbaro 141 85 172,316.60 57,433.87 57,438.87 57,438.86
2618 Hurley 186 9g 200,638.16 £6,899.39 £6,899.3% 66,899.38
2632 lndependence 88 50 104,362.71 33,787.57 33,787.57 33,787.57
2695 Janasville 396 347 7032,457.18 234,485.73 234,485.73 234,485.72
5960 Kickapoo Area 140 a3 168,262.09 56,087.36 56,087.36 56,087.37
2845 La Crosse 1943 936 2,018,145.10 673,048.37 673,048,37 £73,048.36
2863 La Farge 72 46 93,253.69 31,084.56 31,084.56 31,084.57
1848 Lac du Flambeau #1 218 208 421,668.85 140,556.29 140,556.29 140,556.28
2856 Ladysmith-Hawkins 204 136 275,708,568 91,302.19 91,902.1% $1,502.18
2885 Lake Geneva J1 ' 833 489 991,327.26 330,442.42 330,442.42 330,442.42
2891 Lake Helcombe 21 53 107,444.47 35,814.82 35,814.82 35,814.83
2812 Lancaster Community 267 131 265,570.29 88,523.43 88,523.43 88,523.43
28940 Laona ' 51 21 42,572.34 14,190.78 14,190.78 14,190.78
3206 Loyal 142 84 170,289.35 56,763.12 56,763.12 56,763.11
3213 Luck . 147 82 165,234.84 55,411.61 55,411.61 55,411.62
3269 Madison Metropolitan 5302 3473 £,939,280.84 2,313,056.85 2,313,096.85 2,313,096.94
3290 Manitowoc 566 391 792,656.36 264,218.79 264,218.79 264,218.78
3311 Marinette 613 372 754,138.53 251,379.51 251,375.51 251,378.51
3318 Marian 123 65 131,771.52 43,923.84' 43,923.84 43,923.84
3332 Marshall 335 141 285,842 83 95,280.54 95,280.94 95,280.95
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© 393
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514,972.55
99,335.45
482,486.48
38,517.83
715,620.70
253,406.76
26,038,051.87
188,534.63
222,997.95
212,861.68
231,106.97
263,543.04
332,469.68
117,580.74
152,044.06
281,788.32
152,044.06
52,708.61
346,660.45
115,553.48
285,842.83
18,245.29

- 306,115.37
431,805.13
887,937.30
208,807.17
160,153.08
70,053.39
52,708.61
318,278.90
44,599.59
229,079.72
97,308.20
563,576.64
58,790.37
344,633.20
109,471.72
93,253.69
93,253.69
257,461.27
1,739,384.03
160,153.08
172,316.60
784,547.34
689,266.40
150,01.6.80
650,748.57
460,186.68
237,188.73

171,640.85
33,111.82
160,828.83

12,839.28

238,540.23
84,468.92
8,679,350.62
62,844.88
74,332.65
70,953.89
77,035.66
87,847.63
110,823.23
39,193.58
© 50,681.35
93,929.44
50,681.35
17,569.54
115,553.48
38,517.83
95,280.94
6,081.76
102,038.46
143,935.04
295,979.10
69,602.39
53,384.36
23,651.30
17,569.54
106,092.97
14,866.53
76,359.91
32,436,07
187,858.83
19,596.79
114,877.73
© 36,490.57
31,084.56
31,084.56

| 85,820.42
579,794.68
53,384.36
57,438.87
261,515.78
229,755.47
50,005.60
216,916.19
153,395.56
79,062.91

171,640.85 171,640.85
33,111.82 33,111.81
160,828.83 160,828.82
12,839.28 12,839.27
238,540,23 238,540,274
84,468.92 | 84,468.92
8,679,350.62  8,679,350.63
62,844.88 62,844.87
74,332.65 74,332.65
70,953.85 70,953.90
77,035.66 77,035.65
87,847.68 87,347.68
110,823.23 110,823.22
39,193.58 39,153.58
50,681.35 50,681.36
93,529.44 93,929.44
50,681.35 50,681.36
17,569.54 17,569.53
115,553.48 115,553.49
38,517.83 38,517.82
95,280.94 95,280.95
6,081.76 6,081.77
102,038.46 102,038.45
143,935.04 143,935.05
295,979.10 295,979.10
69,602.38 £9,602.39
53384.36  53,384.36 .
23,651.30 23,651.29
17,569.54 17,569.53
106,092.97 106,092.96
14,866.53 14,866.53
76,359.91 76,359.9¢
32,436.07 32,436.06
187,858.88 137,858.88
19,596.79 19,596.7%
114,877.73 114,877.74
36,450.57  36,490.58
31,084.56 31,084.57
31,084.56 31,084.57
85,820.42 85,820.43
579,794.68 579,794.67
53,384.36 53,384.36
57,438.87 57,438.85
261,515.78 261,515.78
229,755.47 229,755.46
50,005.60 50,005.60
216,916.19 216,916.19
153,395.56 153,395.56
79,062.91 79,062.91
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1673 Royall 190 116 235,161.48 78,387.16 78,387.16 78,387.16
5019 Saint Croix Fails . 321 150 304,088.12 101,362.71 101,362.71 101,362,740
5124 Seneca 90 62 125,689.76 41,896.59 41,396.59 41,896.58
5264 Shawano 674 397 804,819.83 268,273.29 268,273.29 268,273.30
5271 Shehoygan Area - 1057 868  1,759,656.57 586,552.19 586,552.14 586,552.19
5278 Shehoygan Falis 491 203 411,532.59 137,177.53 137,177.53 137,177.53
5306 - Shell Lake 194 126 255,424.02 85,144.67 a5,144.67 85,144.68
5362 Shullsburg ' 109 59 139,820.53 46,626.84 46,626.84 ~  46,626.85
5376 Siren 133 97 196,643.65 65,547.88 65,547 .88 65,547.89
5397 Salon Sorings 72 38 77,035.66 25,678.55 75,678.55 25,578.56
5439 South Milwaukee 195 138 279,761.07 93,253.69 93,253.69 93,253.68
4522 South Shore 37 24 48,654.10 15,218.03 16,218.03 16,218.04
5457 Southern Daor County M4 121 245,297.75 81,765.92 81,765.92 81,765.91
2485 Southwestern Wisconsin 146 70 143,307.7% 47,302.60 47,302.60 47,302.59
5460 Soarta Area 737 454 520,373.37 306,791.12 306,791.12 - 306,791.13
5474 Spooner Area , 380 229 454,241.19 154,747.06 154,747.06 154,747.07
5586 Spring Valley 201 68 137,853.28 45,951.09 45,951.09 45,951.10
5593 Stanley-Bayd Area 303 169 5342,605.95 114,201.98 114,201.98 114,201.99
5614 Stockbridge 53 12 24,327.05 8,109.02 8,109.02 8,100.01
5628 Stratford 243 65 131,771.52 43,923.84 43,923.84 43,923.84
5642 Sturgeon Bay 332 174 352,742.22 117,580.74 117,580.74 117,580.74
5656 Sun Prairie Area 603 287 584,821.93 193,940.64 193,940.64 153,940.65
5663 Superior 1224 694  1,406,914.36 468,971.45 468,971.45 468,971.46
5670 Suring 111 71 143,535.04 47,978.35 47,978.35 47,978.34
5726 Tharp 167 90 182,452.87 60,817.62 60,817.62 60,817.63
5740 Tigerton 54 46 93,253.69 31,084.56 31,084.56 . 31,084.57
5754 Tomahawk 756 127 257,461.27 85,820.42 85,820.42 85,820.43
5780 Trevor-Wilmot Consolidated 209 74 150,016.80 50,005.60 50,005.60 50,005.60
4375 Tri-County Area 192 126 755,434.02 85,144.67 85,144.67 85,144.68
5810 Turtie Lake 123 63 127,717.04 42,572.34 42,572.34 42,572.33
5824 Two Rivers 185 124 751,379.51 83,793.17 23,793.17 83,793,17
0238 Unity 389 160 324,360.66 108,120.22 108,120.22 108,120.22
5901 Verona Area 1166 458 - 978,482.39 309,494.13 309,494.13 309,494.13
5985 Virogua Area 260 122 247,325.00 82,441.67 + 82,441.67 82,441.66
5592 Wabeno ‘ 119 65 131,771.52 43,923.84 43,923.84 £3,923.84
6027 Washburn 136 64 129,744.26 43,248.09 4324808 43,248.08
6125 Watertown 203 153 310,169.48 103,389.96 103,389.96 103,389.96
6174 Watuikesha 215 153 310,169.38 103,389.96 103,389.96 103,389.96
6195  Waupaca 598 264 535,195.08 178,398.36 178,398.36 178,398.37
6223 Wausau 1206 869  1,761,5683.83 587,227.94 587,227.94 587,227.95
6230 Wausaukee 130 84 170,289.35 56,763.12 56,763.12 56,763.11
6237 Wautoma Area 204 268 543,304,10 181,101.37 181,101.37 181,101.36
6251 Wauzeka-Steuben 83 51 103,349.96 34,463.32 34,463.32 34,463.37
6293 Webster 229 178 260,851.23 120,283.74 120,283.74 120,283.75
5300 West Allis : 2692 1614  3,271,888.315  1,090,662.72  1,000,662.72  1,090,662.71
56335 Westfield , 315 179 362,878.49 120,959.50 120,959.50 120,959.49
5354 Weston _ 44 22 44,599.59 14,866.53 14,866.53 14,866.53
5384 Weyauwega-Fremont 201 77 156,098.57 52,032.86 52,032.86 52,032.85
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White Lake

25,007.80

25,002.80

6440 43 37 75,008.40 25,002.80
6425 Whitehall 204 101 204,752.67 68,250.89 68,250.89 68,250.89
6461 Whitewater 209 59 200,698.16 66,899.29 66,399.39 66,899.38
6475 Wild Rose 153 78 158,125.82 52,708.61 52,708.61 52,708.60
5615 Winter 79 54 109,471.72 36,490.57 36,490.57 36,490.58
66578 Wisconsin Dells 582 343 595,348.16 231,782.72 231,782.72 231,782.72
6585 Wisconsin Rapids 1368 772 1,565,040.18 521,680.06 521,680.06 521,680.06
6713 Wonewoc-Union Center 93 62 125,689.76 41,896.59 41,896.59 41,896.58
6720 Woodruff 11 195 g9 180,425.62 60,141.87 £0,141.87 60,141.88
Grand Total: 83,001 53,735 108,934,500.00 36,311,500.01 36,311,500.01 26,311,499.98

Approximate Per Pupil SAGE Aid Amount:

Wisconsin Department of Public Instructicn

$2,027.25

October 2013
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SAGE Entitlemeant

SAGE Entilement

WISsCONEEY
BERPARTMENT OF

PUBLIC

User Name:
Schaool:
District:

INSTRUCTION I

HOME | CHANGE PASSWORD | REPORJING INSTRUCTIONS | LOGOUT

End-of-Year Repcrt

The End-of-Year Report is currently open.
Instructicns

Allow approximately 30 minutes to complete the report.

Befere beginning the report, please gather Information related to plans for participation in SAGE next year so
you will be able te complete the report in one session.

Respond 1o all guesilons i the report, then subrmit your report. Most questions in this report require a response,
F no response is recorded, the systemw il prorrpt you lo answ er the requived question(s} before you will be
allow ed to continte. ‘ :

Save Button

If you need to leave the repart for any reason, click the "SAVE' button to refurn at a later fime. A link to the
report automatically generates, enabling you ta refurn fo the report and the infarration that you entered. The link
allow s you to make any future edits and avoid multiple submissions of the same report. Save the link by
copying and pasting it inta a Word dacument, hookmarking it in your Internet browser, or writing
the URL down for fufure use.

Printing and Submitiing Responses

The final page of the report includes a summary of your respenses. To print the summary, click on "View Report
Sunmmary", press Cirl-P or right-click on the page and select Print,

At the bottom of the summary page, you /ust click the "SUBMIT REPORT" button for your report fo be officially
subrritied. Once your report has been submitled, DR has received your data electrenically. Itis not necessary
to e-rreil of irall additonal caples to SAGE program staff,

For Further Information Gentact
Michael Dennisan

(608) 266-2489

michael. denniscn@dpl.wigov

| Next

hitps:ffuaapps4.dpl wi.govisage_entEoy/EoyMain.aspx

1M
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WISCOWSTH
DEPARTHENT OF

INSTRUCTION

SAGE Enfilemerd

SAGE Entitlement

User Name:
School;

Dis trici:
Role:

HOME | CHANGE PASSWORD | REPORTING INSTRUCTIONS | LOGOUT

=nd-of-Year Report - Conlact Information

General Information:

District Code:
District Name:

School Code:

School Name:

Caontact Person:

First Name:

Last Name:

Pasition Title:

FPhone Number (Area Code/No): o

Phone Extension:

Email:

[Pre\n’ous, Save  Next :

P

hitps:/fuaapps4.dpi wi.goWSAGE_ENT/EcyEoyContactinfo,aspx

11
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SAGE Enfitlement

SAGE Entitlement

WIS{L ORI
DEPARTMENT CF

i - w “§> : User Namea:

[rerararrpa—r1
[ r—

INSTRUCTION e

HOME | CHANGE PASSWORD | REPORTING INSTRUCTIONS | LOGOUT

End-of-Year Report - Planning for Next Year

Based on your current planning for the 2014-15 school year, select the appropriate
responses from the following aptions. :

Wil this school continue to participate in the SAGE program next year?

. Yes
i No

Will your school operate any mufti-age classrooms next year?

T2 ¥Yes, we will continue with and/or add to our current mult-age classroms.
1Yas, we wil have new multi-age classrooms for the first time at our school.

"I No, we will not have any mutti-age classrooms.

Will your school operate any team-feaching classrooms next year?

I Yes, we will continue with and/or add to our current feam-ieaching classrooms.
~Yes, we will have new team-teaching classrooms for the flrst time at our school.

" ' Na, we will not have any team-teaching classrcoms.

The SAGE program requires schoels to reduce class sizes to 18:1 or 30:2 in grades
K-1. Districts/schoals have the option of adhering to class sizes of 18:1 or 30:2 in
grades 2 and/for grade 3. If schoals elect to not adhere to the class sizes of 18:1 or
30:7 in all dlassrooms in grades 2 and/or grade 3, they will not receive aid for those
students in that grade level.

Diractions: Based on your current planning for the 2014-15 school year, please select
the appropriate responses from the following options. NOTE: Districts and schools wilt
not be required to maintain these projections for the 2014-15 school year.

This school plans to implement SAGE in grades:
(chactk all grades that apply)

i 1Kindergarien
1’1 1st Grade
i 2nd Grade
{.3rd Grade

T m' i

‘l Prevous  Sawe Z”Nekf 1

https //uaapps4.dpi wi.g oWSAGE_ENT/EoyEoyP|anning aspx

12
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SAGE Eniitlement

e}

WEIELDHSEIH

DEFARTHEMT OF . "

ser Mame:

jj’r ]E}qu ! Schaol:
2NN

Disirict:

INSTRUCTION e

HOME | CHANGE PASSWORD | REPORTING INSTRUCTIONS | LOGOUT

- End-of-Year Report - Teacher Perceptions of SAGE

How satisfied are you with SAGE in your school?

*Extremely satisfiad
. Mostly satisfied
- Salisfied )
- Somewhat satisfiad i
*." Not satisfied
I don't know

Cverall, how satisfied do you think your teachers are with SAGE In your school?

- Extremely satisfied
“Mostly satisfied

. Gatisfied
- Somewhat satisfiad
" Not satisfied

s don't kmow

Do you mention the SAGE program to teachers in your racruitment process?

P r——]

' Yes
“No
“ldon't know / Not applicable

How much do you think that the SAGE program has affected your ability to recruit
effective teachers o your school?

'To a great extent
*"To a moderate extent

" To seme extent

T To a small extent
<7 Not at all
< don't know

Do you think that the SAGE program has affected your ability to retain effective
teachers in your school?

" To a great extent
hitps:fuaapps4.dpi wi.goWSAGE_ENT/EoyEoyPerceptions.aspx 172
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| (O To a moderate extient
{0 To some extant
0 To a small extent
O Notat all
O { don't know

o

LPreyiou_s J Save | | Next

s
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End-of-Year Report - Non-Achievement Outcomes

Which of the following benefits daes the SAGE program provide for your school?

A yes/no answer must be provided for each ifem.

Reduction in student behavioral problems

Yes - © Not
Yes o No - Less time lost to classroom management
Yes - ' Na-. Batter relationships between teachers and studenls
Yes  No - More time for individual interactions
Yes - No:. Studenis engage with student-specific interventions
Yes No & - Cetter student attitudes foward schoal
Yes ' No More participation from studenis in class.
Yes No - Beftter teacher moraje
Yes ¢ No More parent volunteers in classrooms
Yes ! No More positive inferaction between teachers and parents
Yes ' No Increased student achievement
Yes ' No ! Cther (pleace specn’y)
!w Save Next i

https:/uaapps4.dpl.wi.goWSAGE_ENT/EoyEoyNantchievernent.aspx
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End-of-Year Report - Classroom Designs and Instructional
Strategies

Because of the SAGE program in your school, what instructional strategies are SAGE
classroom teachers using with students? Please exclude instructional strategies that
teachers would use regardless of thelr class sizes.

(Please sefect afl thaf apply.}

. Wa don't use any specific instructional strategies because of smaller class sizes
. 1 8mall-group instruction

.1 One-on-one tima with teachers

i Differentiation of instruction

{ i Clustering

i : Parent interactions with students in the classrocm
" Instructional resource suppaort

i ITutoring

{1 Student-specific content

i i Beaffolding

" Strategic placement of students in groups

. ' Strategic placement of students in classrooms

13 Other (please specify): fﬁ

Because of the SAGE program in your school, what classroam designs are SAGE
classroom teachers using with students? Please exclude Instructional strategies that
teachers would use regardiess of their class sizes.

{Please select all that appiy.)
i We don't use any specific classroom designs because of smaller class sizes

{ ; Small groups across classrooms
_*Multi-grade classrooms
_ *Team teaching

L Other (please specify):

(P | o it

hitps:ffuaapps4.dpl w.g oWSAGE_ENT/Eoy/EoySirategyDesign.aspx

User Name:
Schoaol:
District:
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P mm———

User Name:
School:
Districl:

| LocouT

Do students take the Measures of Acadenic Progress (MAP) assessment for
benchmarking purposes in the following grades:

Yes
Yes T

Yes

No -
No ™

WNo ¢

A yes/no answer must be provided for each item.

Kindergarten
1st Grade
2nd Grade

3rd Grade

I Pravious

Sae Next |

TR N L TR R
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End-of-Year Report - Funding/Resources

What doas the SAGE fuinding contribute to in your schoof?.

(Please select all thatl apply.)
{ ! Teacher salaries and benefits for SAGE classrcoms
i ! Afterschoot and evening programming

i_: Befare-school programming

. Summer programming
" Student materials

i Teacher materials

- i Gther (please specify): ;

How much of the SAGE program expenses in your school did the state funding
provided for the SAGE program cover in the 2013-14 school year?

C2T76-100%
0 51-75%
L 26-50%
LU 0-25%

How much of the SAGE classroom teacher salaries and benefits in your scheol did the
state funding for the SAGE program caver in the 2013-14 school year?

<+ 76-100%
5 51-75%
1 26-50%
1 0-25%

Does yeur scheal have encugh ciassreoms to aliow you o maintain the SAGE class
size requirements?

“'Yes

“."No

U2 Tdon't know / Not applicable

If not, dees the limited number of classrooms in your school restrict your decislons for
student learning activities?

“Yes
Ui No
s 1don't know / Not applicable

hitps:#fuzapps4.dpl wWi.goWSAGE_ENT/EoyEayunding .aspx
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End-of-Year Report - Financial Reporting

The following section of the SAGE End-of-Year report is what in previous years was
required separately as the SAGE Financial Repot, typically complated by a district's
business manager. The questions in this section request specific dollar amounts your
district spent on instruction and support services using both SAGE aid and local

Please contact your district business office, if necessary, to obtain the
required information for this financial re porting.

! Presous Next ,

https:/fuaapps4.dpi Wi, oWSAGE_ENT/ Ec;y/EoyF inancial.aspx
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SAGE Entitlement

End-of-Year Report - State Aid

SAGE Entitlement

User Name:

Scheool:
District:
Role:

In the table below indicate the amount of 2013-14 SAGE aid and 2012-13 Carryover
for Thorp El that was spent or encumbered in each account category. Note that all
dollar amounts will astomatically be raunded to the nearest whoie number,

To access 2013-14 SAGE aid and 2012-13 carryover amounts go to

hitp:/sage.dpiwi.govwsage forms. Any carryover to 2014-15 will be automatically

calculated.

Fund WA AR Ohject Lrnount of State 4l
10R 000 OOQ 650 SAGE Aid 2013-14 a
Carryover from 2012-13 ! Help _!
Total SAGE Aid fg;-?_:()??)uifi 7 T,
Instruction:
10E (100 000 Series) 100 Galaries
200 Employee Benefits o 0
300 Purchased Services T o
400 Non-Capital Objects — =
500 Capital Objects 0
600 Other Expenditures )
Total Instruction: | )
Support Services:
10E (200 000 Series) 100 Salaries - T E
200 Employas Benefits - o 0
300 Purchased Services 0,
400 Non-Capital Objects q

500 Capital Objects

hitps /fuaapps4.dpl wi.goWSAGE_ENT/FoyEoykinancial Siate.aspx

112
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e e e
600 Other Expenditures | o
Total Support Services: | o

Total State Aid Expenditures: ;
SAGE Aid Carrying Over | o

to 2014-15:"

Htps:/iuaapps4.dpi wi.goWSAGE_ENT/FoyEoyr inancial State.aspx
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End-aof-Year Report - District Match

In the lines below, enter the additional ameunt of local or federa! funds, if any, the
district had to aflocate in order to fuily comply with the SAGE requirements. Mote that
all doilar amounts Wit automatically be roundad to the nearest whole
number.

WHF SR O

Instructian:

10E (100 000 Series) 100 Salaries T T |
200 Employee Benefits Ty
300 Purchasad Services al
400 N;:m—CapitaI Objects 1 o
500 Capital Objects e "'._'_'_'_('jf |
500 Other Expenditures __ ___": o 0 ‘
Total Instruction: 7 S o
Support Services:
10E {200 000 Series) 100 Salaries ! 0
200 Employee Benefits S S 0.
30C Purchased Services : 0
400 Non-Capital Objects ,7 - o

500 Capital Objects

600 Other Expenditures : | 0
Total Support Services; { o |
Taotal District Expenditures: ifi Y

https fuzapps4.dpl wi.goVSAGE_ENT/EoyEcyinancial Districtaspx
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User Name:

HOME | CHANGE PASSWORD | BEPORTING INSTRUCTIONS | LOGOUT

End-of-Year Report - Financial Detail

Capital Objects

If any SAGE aid was spent on capital ebjects describe the item or items purchased,
the cost, and how the item or items were used to satisfy the terms of the SAGE

Carryover

¥ any SAGE aid paid to this schoo! was carried into the 2013-14 fiscal year indicate
the purpose for which it will be spent, and the estimated date by which i will be spent.

Administrative Costs

If any. SAGE aid paid o this school was spent on the saiaries of administrafors or
other support staff persons (account 200 000 / 100) list the individuals, their titles or

hitps:fuaapps4.dpl.wi.goWSAGE_ENT/FoyEoyinancialDetail.aspx 12
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job classtications, locations (the address or building where the person works most of [

the time if other than this schoal), the total amount of SAGE aid spent on each salary,

and the percent of each individual's total satary made up by SAGE aid, i
L
pa ]

Preiess ][9] [t |

Rt i BT T T S T ST ST R T T | T et e e s ; o ioinie T 115, I s S T IR T R S
r bR e i A DA R UM R et

hitps usapps4.dplwi.goWSAGE_ENT/=ayEoyFinancial Datall.aspx
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WIS TOHNEIH
DEPARYTMENT OF
School:

PUBLIC &

INSTRUCTION | T

User Mame!

HOME | CHAMGE PASSWORD | REFORTING INSTRUCTIONS | LOGOLUT

End-of-Year Report - Program Feedback

Provide brief feedback about DPI services refated to the SAGE Program.

Have phone calis or e-mails to DPI been answered promptly?

) Yes
I No
O L don't know / Mot applicable

Have you found DPI's SAGE websitg useful?

J Yes
i Mo
] don't know / Mot applicabis

Use the space provided below for any general commentis or sugygestions for
improvement:

| Presious | | sawe | | next |

hitps:fuaapps4.dpi wi.gowWSAGE ENT/FoyEoyFesdback aspx
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HOME | CHAMGE PASSWORD | REPORTING INSTRUGTIONS | LOGOUT

End-of-Year Report - Submit

C'heckinglthe hox accompanying this statement indicates the district administrator
certifies the informaticn included in this report is true and accurate to the best of

his/her knowedge.

Prevous . View Summary Rehortj Submit Report

s;
If
|

T ] Ty i TR T S A T T T T T I ey Sl S S T e e L s e

v

hitps:fluaapps4.dptud.gov'SAGE _ENT/Eey/EaySubmit.aspx 144
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End-of-Year Report - Submit

The End-of-Year report was submitted on Monday, v

lay 5, 2014 for School Name.

Checking the box-accompanying this statemeant indicaies the disirict administrator
certifies the information included in this report is true and accurate fo the best of
s

his/her knowledge.

Prenvious

View Summary Reporf Submit Report

hitps:/usappsd.dplwl.goWSAGE_EN T/EoWEaySubnit.aspx



INSTRUCTIONS: Retain one copy for your files. Complete

Wisconsin Department of Public Instruction
one copy with original sighatures by JUNE 28,

STUDENT AGHIEVEMENT GUARANTEE IN EDUCATION (SAGE) ~ and submit
FIVE-YEAR ACHIEVEMENT GUARANTEE CONTRACT 2013, to:

APPLICATION FOR RENEWAL—2013-14 TO 201718 SAM AQUINO BROHIN
PI-SAGE-6 (New. 05-13) . WISCONSIN DEPARTMENT CF PUBLIC INSTRUCTION

SAGE PROGRAM

Collection of this information Is a partial requirement of 8.118.43, Wis. Siats. All P.O. BOX 7841

at

guestions should be directed to Chelssee De Barra af (608) 266-2488 or Beth McClure MADISON, Wi 53707-7841
¥

(808) 261-6324.

-

3 . APPLICANT INFORMATION e T e

| District Néme LEA éode
School Name School Code
School Address Sireef, City, State, Zip ‘ . Telephone Area/No.
) Name of Designated SAGE Contact Persen Telephone ArealNo. If other thah above.

T [Il. CONTRAGT REQUIREMENTS [

Education and Gommunity Services—The statutes (s.118.43(3)(b)} require the board for each participating school to keep the schoo! open
every day from early in the morning until late in the day as specified In the contract and to coltaborate with community crganizations to make
educational and recreational opportunitles, as welt as a variety of community and soclal services, available in the school to all school district
residents. The sfatutes {(s.118.43(4)(a)) also require that each contract include a description of how the school wiil implement this requirement.

In the space below, please provide a brief description of how you will collaborate with community organizations to make educational and
recreational apporturities, as well as & variety of community and seclal services, available in the school to all school district residents.

Curriculurn—The statutss (s.118.43(3)(c)) require the board of each participating school to provide & rigorous academic curriculum designed to
improve pupil achievement, review the curriculum to determine how well it promotes achievement, and, if necessary, cutline changes needed to
improve achievement. The statutes (s.118.43(4)(a)) also reguire that each contract include a description of how the school will implement this

requirement.
a) Describe any review of the schoofs curriculum for grades K-3 to determine how well it promotes pupil academlc achieverment, and if
applicable, describe any changes that were made and designed to improve student achievement.
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PI-SAGE-&

: H. CONTRACT REQUIREMENTS ’ :

b)

if no reviews of the school's curriculum have been done recently, describe the district’s plans to conduct reviews of the K-3 currculum in the
next five years.

3. Staff Development and Accountabilify—

3.1

3.2

3.3

Transition Program for Mew Employees—The stalutes {5.118.43(3)(d)1) require the board of each participating school to develop a
one-year program for all newiy-hired employees that helps them make the transition from their previeus amployiment or school to their
current empioyment. Deparitnent of Public Instruction (DP1) guidelines diract that this program must be provided to all new employees in the
pariicipating school, Including administrative and support staif in addition to teachers, apd applies te persons transferring into the school as
well as persons entering their first job. The statutes (s.118.43(4)(a)) also require that each coniract include a description of how the school
will Implement this requirament.

Describe the transition (or induction, mentoring, cosching, or orientation) program provided by the district for leachers or other licensed
professional staff members new to this school. If there is no such program, describe the district’s plans to implement such a program next
year,

Planning Time—The stafutes (s.118.43(3){d)2) require the board of sach pariicipating school to provide time for employaes fo collabarats
and plan. DF| guidelines direct that such time must be provided to all staff in the school. The statutes (s.118.43(4)(a)) also require that each
confract include a description of how the school will Implement this requirement.

How much planning and collaboration time will be provided by the district for employees in this school during the 2043-14 school year?

Professional Development Plans—The statutes (s.118.43(3)(d)3) require the school board of each participating schoal to require that each

teacher and administrator submit to the hoard a professional development plan that focuses on how the individual will help improve pupll

academic achievement. It also requires that each plan include a mathod by which the individual will receive avaluations, from a variety of

sources, on the success of his or her efforts. The slatutes (5.118.43{4)(a)) also require that each contract inciude a description of how the

school will implerment this reguirement, :

a) Describe the process by which each teacher and administrator in this school submits a professional development plan to the school
hoard {o ensure a focus on how the individual will help improve pupll achievement.
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1l. CONTRACT REQUIREMENTS | : i

P

) Describe how the plan will enswe that the individual will recelve evaluations on the success of his or her efforts from a variety of

SoUrces.

3.4 Siaiff Development Review—The statutes (s.118.43(3){d)4) require the board of each participating school to regularly raview staff

development plans to. determine if they are sffective in helping to improve pupil academic achievernent. The statutes (s.118.43(4)(a)} also

require that each contract include a description of hew the school will implement this requirement.

Describe the procass the district uses to regularly review staff development plans to determine i they are effective in helping to improve
student achievement. If no process is currently In place, describe the district's plans to put such a process In place in the nex five years.

3.5

Evaluation Process—Thea statutes (s.118.43{3}d)5} require the board of each participating schoot to establish an svaluation process for
professional staff members that identifies individual strengths and weaknesses, clearly describes areas in need of improvement, includes a

support plan that provides oppartunities to fearn and improve, documents performance in accordance with the plan, allows professional staff

members te comment on and contribute to revisions of the evaluation process, and provides for the dismissal of professional staff members
whosza fallure to learn and improve has been decumented over a two-year period. DP| guidelines define professional staff members to
include administraiors, counselors, teachers, and other DP|-licensed staff who directly serve and regularly interact with children in the SAGE
program, wha are directiy responsible for carrying out the requirements in 5.118.43(3), or who are responsible for achieving the performance
obieclives developed under 5.118.43(4)(c). DP1 guidelines also define dismissal to mean transfer to ancther schoo! in the district, to grades

other than those covered by the SAGE program, or to nen-instructional duties,

a) Does the evaluation process currantly used in this school for school administrators and teachers do the following:

ldentify individual strengths and weaknesses? : Ij Yes D No
Clearly describe areas in need of Improvernent? : [:I Yes D No
Include a suppert plan that provides opportunities to learn and improve? ) [(lYes [[INo
Document performance in accordance with the plan’ ] Yes [Ino
Allow staff members to comment on and contrTbute'to revisions of the evaluation process? [Tyes [Ino
Provide for dismissalftransfer of staff members whose failure to learn and improve has been documented over g []Yes [:] No
two-year period?

b) Ifthe answer to any of the guestions above was "no,” describe the district's plan to medify the evaluation process in the next five years.
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‘ Il OTHER CONTRAGT PROVISIONS S : |

1. Measures of Achizvement—The statuies (5.118.43(4)(b)) require each SAGE confract to include a description of the method that the schoo!
district will use to evaluate the academic achievement of the pupils enrolled in the school.

i

Describe the methad the school district will use to evaluate the academic achisvement of the puplls enrofled in the school.

2. Performance Objectives—The stafutes {s.118.43{4)}c)) requiré that each achlevement guarantee contract include a description of the school's
performance chjectives for the academic achievement of its pupils and the means to be used to evaluate success in attaining the objectives,

Provide the scheol's performance objectives related to academic achievement and the means used to evaluate the success of these goeals,
including improvement on scores on the Wiscansin Knowledge and Concepts Exam (WKCE}.

3. District Educational Goals—The statutes (s.118.43(4)(c)2)) require that each school's performance objectives shail include the attainment of
any educational goals adopted by the school board.

List any district educational goals applicabfe to this schoal,

4. Professional Development—The stafutes (5.118.43(4)(c)3) require, that each school's performance objectives shall includs professional
development with the objective of improving pupit academic achisvemneant.

List the professional development, educalional, and training opportunities focused on improving pupil academnic achievement that will be provided
by the district to the staff in 2013-14 and any subsequent years,
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(. OTHER CONTRACT PROVISIONS '+ .

5 Comununity Involvement in Decision-Making—The statutes (s.118.43(4)(c)4) require that each school's performance objectives shall inciude
the methods by which the school involves pupils, parents or guardians of pupils, and other school disirict residents i decisions affecting the
school.

Describe the methods that will be used by the scheol to invelve students, families, and other district residents in decisions affecting the school,
for the 2013-14 school year and any subsequent years.

IV, SIGNATURES

We have been informed of the district's intent to renew the SAGE contract for this school and have been involved in planning for the
renewal.

Signature of School Principal . Date Signed Mo./Day/Yr.
> | |

Signature of Kindergarten Teacher Representative : Date Signed Mo./Day/Yr.
>

Signature of First Grade Teacher Representative : Date Signed Mo./Day/Yr.
»

Signature of Sscond Grade Teacher Representative Date Signed Mo./Day/¥T. .
>

Signature af Third Grade Teacher Representative . Date Signed Ma./Day/Yr.
5 .

V. STIPULATIONS—SGHOOL BOARD . - - tc o o

Prograim Requirements

Class Sizes. The school board agrees to maintain class sizes of 18:1 or 30:2 in kindergarten threugh grade 1 as required in the law during the five-
year period covered by this coniract renewal. The schoo! also has the option of maintaining class sizes of 1811 or 30:2 in grades 2-3,

Education and Human Services. The schocol board agrees to maintain access to the school and collaboration with community organizations as
required in the law during the five-year pariod covered by this conlract renewal.

Curriculum. The school board agrees to maintain a curdculum as required in the law during the five-year beriod covered by this contract renewal.

Staff Develbpment and Accountabifity. The school board agrees to maintain the requirements of the faw regarding staff development and
accountability for the five-year period covered by this contract renswal,

Contract Termination/Contract Transfer. The school board agrees to provide at least 60 days written notice of its intent ic withdraw from the
coniract or fransfer of a contract during the school year and agrees to provide written notice no later than June 30 of its intent to end its participation
after that school year. ’ ‘

Performance Objectives. The school board agress to develop and monitor academic performance objectives. Performance objectives will be
maintained and updated at the school lsvel.

Staff Information. The school board stipulates that staff members in this school that will be teaching in the grades covered by the SAGE program or
that will be responsible for implementing the program have been fufly informed about the program requirements, have had the opportunity to
participate in the development of the academic achievemnent goals and performance objectives related to this contract, have had the opporiunity to
comment on and contribute to revisions in the staff avaluation process, and have agreed fo the conditions in s, 118.43(3)(d).

Use of Aid. The school board agrees to use the aid provided for this program to satisfy the terms of the contract and agrees to provide budget,
financial, and program reports requested by the department. The cost of maintaining the terms of the contract incliding the 1811 or 30:2 class size
regUirement may require allocation of additional local and/or federal funds. Schaols reporting pupiifteacher ratios at or higher than 19:1 or 31:2 on the
PI-SAGE-ENT form on the third Friday count in September will not receive SAGE aid for the schaol year in which these numbers are reported and are
at risk of having thelr SAGE contract terminated.
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ETIPULATIONS-—SCHOOL B0ARD : : o C R

Evaluation/Heporting
Comparison roups. The school board agrees io allow DPl-authorized evaluators of the SAGE program access fo any school or schools in the
district that have baen idertified as appropriate comnparison sites for the purpose of gathering program and achievement data. .

Program Evaluation. The school board agrees to provide to DPl-authorized evaluators access to staff and students in the school; that school and
district staff members will collect, maintain, and report data necessary for such eveluation; and that the school will share information about its
programs and achievemants with other sc hoolq researchers, and members of the public. For purposes of the SAGE evaluation, research staff may
visit and observe classrooms; inlerview studenis, school stalf members, and cormmunity members; and review records and documentation
mairtained by participating schools that demonstrate student achievernent or compliance with the program reguirements,

Repoiting. The school board agrees to coi!éct, maintain, and report data and infdrmation requested by the deparfment, including student
demographic and family income data and academic achisvement information to document pupil achisvernent and the attainment of performance
objectives, to provide informaltion necessary for the calculation of aid, and for the purposes of the required program evaluation.

Test Administration. The school board agrees to implemeant any pupil assessments required as part of the SAGE program evaluation,

Monitoring. The department will monitor school board compliance with the terms of the contract by collecting annual reporis and conducting on-site
visits, .

NWEA Assessment Data (MAP)

The schao) boad agrees that data from NWEA MAP tests are reguired for the evaluation of the SAGE progran. These data can most efficiently be
transferred directly from NWEA to DP] in compliance with the Family Educational Rights and Privacy Act (FERPA), 20 U.5.C. Section 1232g, and ils
implementing regulations ai 34 CFR Part 99. Accordingly, the school board hereby grants permission to NWEA fo provide DPt direct access to
student test scores and student-, school-, and district-level information resuiting from assessments administered beginning on September 1, 2013.
{("Data Set”). DPI shall use the data set only for purposes of the SAGE evaluation. This evafuation will include comparisons of student growth in
mathematics and reading in SAGE and non-SAGE schaols within districis. This agreement shall be In effect from September 1, 2013, until the earlier
of: 1) August 31, 2018; or i} the date either party sends writien natlce of termination of this agreement to the other (with a copy to NWEA).

In compliance with the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. Saction 1232g, the schoal board agrees to grant DPI
permission to utilize personally identifiable educational records that NWEA will provide pursuant to the exception in 20 U.S.C. Ssction 1232g(b}(1){F).

DPI shall use all appropriate administrative, physical, and technical safeguards to prevent the use or disclosure of the district's dala set except as
provided for by this agresment.

DP! shall require any agent, including a subcontractor, to whom it provides the district's data, to agree to the same conditions and restrictions as sel
form hereain,

Student data shall be kaptin a secure electronic format until no longer needed for purposes of the evaluation or for a periad not to exceed five years
after the termination of the SAGE program, whichever occurs first, at which time DPI and ifs contracted SAGE evaluator will permanently delete
personally identfiable student information from the data set.

The school board undersiands that 1t retains the right to all data resutting from these assessments and that this agreement does not in any way waive
thelr rights to the data. By signing below, we acknowledge that we have the necassary authority to enter into this agreement and that our school(s)
will record this redisclesure and inciude it in Lheir annual notification ta parents,

Vi, STIPULATIONS—DEFPARTHMENT OF PUBLIC INSTRUCTION

Consultatian. The department agrees to provide the assistance requested by the school board relaled to the review of the school's current
curriculum as required under s. 118.43{3)c).

Contract Termination. The depariment agrees to provide written nofice to the school board of its intent to terminate the contract at the end of that
school year if a determination has been made that the board has violated the terms of the contract.

Data Confldeniiality. The department agrees that any student-level or other individually identifiabie data collected for the purposes of the program
will be maintained in agcordance with the confidentiality provisions in state and federal law,

VI SIGHNATURES—RISTRICT

| HEREBY APPLY for renewal of the Student Achievernent Guarantee contract for the ldeniified school and agree to all requirements and
stipulations.

Signature of Schocl Board Representative . Date Sighed Mo./Day/Yr.
>
Signature of District Administrator Date Signed Mo./Day/Yr.
»

= FOR DP! USE :

RENEWAL APPROVED AND AGREED to by the Department of Public Instruction,

Signature of State Superintendent/Designee ‘ ‘ ‘ Date Signed Mo./Day/Yr,

»




INSTRUCTIONS: Retain one copy for your files. Complete
and submit one copy with original signatures by JUNE 23,
2013, tor - :

Wisconsin Department of Publie Instruction
STUDENT AGHIEVEMENT GUARANTEE N FOLUCATION (SAGE)
FIVE-YEAR ACHIEVEMENT GUARANTEE CONTRAGT

APELICATION FOR RENEWAL—2013-14 TO 2017-18 ‘ SAM AQUINO DROHIN
Pl-SAGE-6 (New. 05-13) WISCONSIN DEPARTMENT OF PUBLIE INSTRUCTION

SAGE PROGRAM

Collaction of this fnfarmation is a partial requirement of 3_17’8.43, Wis. Slats. All RO, BOX 7844
quesfinns shouid be-directed fo Chelssee De Barra at (608} 266-2489 or Beth McClure iVi-ADISON Wi 53707-7841
at (608) 2616324, ’ o

I APPLICANT INFORMATION

District Namé LEA Code
Eau Claire Area School District (ECASD) 1554
Schooi Name ' Schos| Code
Longfellow Eleraentaryl School 0240
Schod! Addiess Strest, Cily, State, Zip ' Telephane Area/Vo.
500 Bakcom Sirest Bau Claire, WI1.54703 (715) 852-3810
Name of Designated SAGE Contact Person o ' Telephone Area/No. If other than above.
Kris Dimock, , (715) 852-3031

Il. CONTRAGCT REQUIREMENTS

1.

Education and Community Services—The stafutes (s.118.43(3)(b)} require the board for each participating school to keep the school apen
every day from early in the moming until late in the day as specified in the contract and to collaborats with community organizafions to make
educational and reoreational oppertunities, as well as a variely of community and social services, available in the school to afl school district
residents. The stafutes (s.118.43(4%(a)) alss require that each contract include a deseription of how the schaol will implerment this requirement.

In the space below, pleasé provide a hifef descripfion of how you will collaborate with community organizations to make educational and
recrealional opportunitias, as well as a variety of commiinity and social services, available in the school o all scheol-district residents.

1n addition to the typical building use by community groups that any school in cur distriet has, we at Longfellow have mamy
symbiatic partnerships to provide exira opportunities and services to our students and families. We havea 21 Century
Community Leaming Center Program that offers zctivities before and after school and includes partnerships with organizations
like UWEC, Literacy Volmieers of'the Chippewa Valley, and TTW-Extension. This application doesn't allow much space to list
or describe out partnerships, 50 Il describe ohe example to illustrate, Staff fror 1JW-Hxtension come in during the school day
and do nutrition lessons with our students; they also offer Kids in the Kitchen for our CLC students after school. That program
weaves health and nutrition, real-world math applications, and life skills in a highly successful smichment program for owr
students. Tn addition, we look for creative ways to bring services to our families and help connect them with ovr Gommunity
partpers and Tesourees. We pariner with Feed My People Food Bank and Community Table to provide our students and families
additional ways to access food. ‘We also are involved in a district pilot called School-B ased Mental Health, which brings mental
health counseling infe qur school during the day for children who meet the criteria of the program. Great parinerships Iike these
zllow us to better meet cur smdents’ basiv needs, which lets us more effectively meet their wsducational needs,

Curriculum—The stalutes {5.118.43(3)(e)) require the board of each participating schoof to provide a rigorous agademic curiicuium designed to

improve pupil achievement, review the curriculum to determine hew well it prormoles achievement, and, if necessary, outline changes needed to

imprave achievement. The statutes (s.118.43(#4)(a)) also require that each cehtract inclide a description of how the school will Implament this

requirement. .

a) Desuribe any review of the school’s curticulum for grades K-8 te determing how well i promotes pupil academic achievement, and if
applicable, describe any changes that were made and designed to improve student achieverment. - .

Tn the Bau Claire Area School District, the curriculum and instruction framework has been created by Teaching and Teamning

. {T&L) staff, Individual schools do not make those decisions. The BCASD has systems In place to ensure regular core
program reviews (ELA in 2010-11, Math n 2012-13) in ali core curricular areas, which includes amalyzing onr shudent
achievement data, studying hest practices and current research in. that area, and searching for better instructional materials.
T&L staff wark diligently io estabtah parameters and work toward appropriate levels of consistency in mstruction. across the
district. Professional Development has been provided to all teachers on the Common Core State Standards for English
Language Arts and Math, Tnstructional expectations have been articulated defining the fidelity of instruction including
identification of required instructional minutes for core dcademic areas, pacing guides, nonnegotiables and dssessment
fiameworks. The repular cors progiram Teviews ensure cortinual focus on higher student achievement.
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. CONTRACT REQUIREMENTS

If ro reviews of thi school's curriciium have been done recently, describe the district’s plans to conduct reviews of the K-3 surmiculum in the
next five years.

3. Siaff Development and Accountabiljiy-—

34

]
M

33

Transiffon Progiam for Mew Employees—The statutes {(s.118.43(3)(d}1) require the board of each parficipsting schoot to develop a
one-year program for all newly-hired employess that helps therm make the transition from their previous employment or schedl to thelr
current empioyiment, Department of Public Instruction (D1} guidelines direct that this program rmiust be provided to all new employees in the
padicipafing schaol, including administrative and support staff in addition lo teachers, and applies to persons transfering into the school as
well as persans entering their first job., The staiules (3.118.43(4)(a)) also require thai sach centract include a descripfion of how the schou!
will implement this requirement.

Dascribe the transition (or induction, mentoring, coaching, or orientafion) program pravided by the district. for feachers or ofher ficensed |

professional staff mernbers new to this school, If there is no such program, describe the district's plans fo implement such a prograrn next
vear.

INewky hired employess receive support as they tranisiton inte employment within the Eau Claire Area School District

through New Teacher Orlentation, the ECASD Mentur program, and peer coaching. The New Teacher Orientation programs
is a3 day workshop that includes a distict welcome, nformation aad completion of forms with the Business Office, district
safety trafmings and curriculum overviews. These new sraff members also participate in specific traiiing and support from the
district assigned mentor and literacy coaches in each building. New administrators recsive similar support as nesded through
district leaders and peer mertors.

Planning Time—The statutes {s.118.43(3)(d)2) require the board of each participating school to provide time for employees to collaborate
and plan. DPI guidelines direct that such time must be provided to all staff in the school. The statuies {s.118.43(4)(a)) also require that each
contract include a description of how the schoo! will mplement this fequirement.

How much planning and callaboration time will be provided by the district for émpmyees in this school during the.2013-14. school year?

All teachers in our district have the required amounts of prep time (per past contracts and current Handbook langnage.) Al
elemertary teachers have the first 40 mimutes of every day to vse at their discretion {other than collaborative staff meetings.)
In-addition, all classtoom teachers have 45 minutes every day when all the teachers at their grade level are available for
collaboration. We are leaming about Professional Learning Conmaunities {PLCs) to make the most of the timie we have and
coordinate our efforfs for increased efficicncy and higher stadent achievement.

Professional Development Plans—The statutes (5.118.43(3)(d)3) raquire the schoo! board of each participating school {o require that sach

teacher and administiator submit {o the board a professional development pfan that focuses on how the Individual will help improve pupil

academic achievement, It also requires that eadh plan include a method by which the individual will receive evaluations, from 4 variety of

sourcas, on the success of his or her afftirts, The statutes (s.118.43(4)(=)} also require that each contract include & description of how the

school will implement this requirement. :

a) Desoribe the process by which each teacher and administrator in this school submits a professional develepment pfan {o the schoot
hoard to ensure a focus on how the individual will help improve pupil achievermernt,

Every staff member in the disiict completes a Professional Development Plan (PDP) each year that outlines his/her goals
and plan to reach {hose goals. As principal, T submit my PDP to my supervisor; my ataff members submit their PDPs to
me. The PDPs arg used to gnide conversations and chsarvations throughout the year to ensure our continnal growth as
professionals, from our goal-setting eonferences fo our end-of-year conferences.
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B 1. CONTRACT REQUIREMENTS

b} Desdribe how the plan wiill ensure that the individual wil rezefve evaluations on the success of his or .her efforts from a variety of
sources. ) . . . .
In addition to the deseription ir fhe previons respobse, in our PLC processes we collaborate around stodent data to
improve and inform our professional practive. Each of us receives wriiten and verbal feedback from our supervisors and
we all use student achievement data n our goal-setting and svaluation processes. We are alse ledmming to provide
feedback to each other as peers {n par PLC and coaching work.

As an elementary principal groop, we are studying Charlotte Danielson's Framework ior Teachiiig and wa}kﬂthr'olighs fo
prepare for the new Educator Bffectiveness system. I believe this will allow us to improve the feedback we give teachers

tremendoisly.

3.4

Staff Development Review—The statutes (s.118.43(3)(d)4) require the beard of each participating schaol fo regularly review étaa‘f
develcpment plans to determine If they are effective in helping to improve pupll acadeimic achievernent The statutes (s.118.43(4){a)) also
require that each contract include a description of how the school will implarnent this requirement,

‘Describe the process the district uses to regularly review staff development plans to determine If they are effective In helping o improve

student achievernent. If no process is currently in place, describe the-district's plans to put such a process in place in the next five years.
Staff development plans are created based on principal and teacher feedback; stadent achievement data; curriculum
revisjous; district goals; and state nitiatives. Planning for professional development begins at the district level and is
contimied at the building level as building Jeadership tearns collaborate aveund the school's improvement plan to determine
nesds, Ongoing mepitoring of student achieverment 1 a primary Indicator for teacher effectiveness and professional
development needs.

Professional develoment activities ocenr during the summer, on professional development days throughout the vear, on
professiond! development Wedneadays, and throngh coaching strategies provided by the literagy and math coaches.

3.5

Evaluation Process—The statutes {s.118.43(3)(d)5) require the board of each participating school to establish an evalyation process for
professional staff members that [dentifies individual strengths and weaknesses, clearly describes areas in need of improvement, includes a
suppett plan that pravides opportunities to learn aid improve, documents performance in acoerdance with the plan, aliows professional staff
members to comment on and contribute to revisions of the evaluafion process, and provides for the dismissal of professiopnal staff membars
whose failure o learn and improve has been dogumented over a two-year pericd, DPI guidslines define professional staff members to
include adniinistrators, counselars, teachers, and other DPHicensed staff who ditectly serve and reguiarly interact with children in the SAGE
program, who are directly responsible for carrying out the recuirements in s.1 18.43{3), or who are resporsible for aphleving the performance
objectives developed under 5,118.43(4){c). DP! guidelines alse define dismissal to mean transfer ta another school in the district, to grades
other than those covered by the SAGE progiar, or to non-instrictional duties. :

a) Does the evaluation process currently used in this school for schoel administrators and teachers do the followlng:

ldentify individual strengths and weaknesses? ) Dl ves [ wNo
Clearly describe areas in need of improvement? Yes ’ I Ino
Include a support plan that pmuidés apportunities to learn and improve? Yes [ |Na o

- Document performance in'acgordance Mth the plan? E Yes 1:‘ No
Allow staff memﬁers to comment on and contribute o revisions of the evaluation process? Plves [ Ino
Pravide for dismissalitransfer of staff members wheose fajlure fo learn and improve has been documented over - Yes [:l Mo
two-year perfod?

b) If the answer to any of the questions above was “ne,” describe the d_isfrist"s plan to madify the evaluation process in the next five years.
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ii. OTHER CONTRACT PROVISIONS

1.

leasures of Achjevement—The statutes (s.118,43{(4)}(b)] require each SAGE contract to include a description of the method that the schoot
district will use to evaluate the academle achlevement of the pupils enrolled in the school.

Desaribe the method the school district will uze to evaluate the academic achievement of the pupils enrolled in the schoal.

Student achievement will be measared using the Fau Claire Arca School Distiict Assessment Framework. This framework
identifies Teaching Strategies Gold, PALS, ATMSweb, DRAZ, WKCE and cornmon formative asséssments for data collection
and monitoring of stmdent progress in grades PreK-3, Under the leadeyship of the building principal, ligracy coach, and school
psychologist, building siaff and grade leve] teamns analyze the student assessment data at the end of the fall, winter, and spring
benchmarking to identify student needs and plan for instruction and interventions : '

Performance Ohjectives—The statutes (s.118.43(4)(c)) require that each achievement guarantee confract include a descyiption of the school's
paformance objectives for the academic achisvement of its pupils and the means to be ysed to evaluate success in altaining the objectives.

Provide the school's performance objectives related to academic achieverment and the means used to evaluate the success of these goais,
including improvement on scores an the Wisconsin Knowladge and Concepls Exain (AKCE).
Our Leadership Team used the SIR (School-wide Implementation Review) to create onr Ril Action Plan. Our goal is as follows:
By the end of the 2013-14 school year, we will fully fimplement High Quality Universal Math [nstmction so that we strengthen
the effectiveness of our universal mstruction in mathemtatics as indicated by the outlined data points:

* 80% of our students will perform at a proficient level (8 cut of 10 points} on their grade level common formative
A55e88ments.

* 58% of our students will perform at a Proficient or ADvanced level on the WKCE and we will mest our Math AMOs.

* 56% of onr stadents will perform at benchmark on their ATMSweb sereeners.
Our plan revolves around thres objectives: High Quality Instruction and Culturally Relevant Tnstructional Practices, Common
Core State Standards, and Professional Learning Comrounities/Collaborative Structures.

District Educalional Goals—The stahites {5.118.43(4){c)2)) requlre that each schools performance objectives shall inclode the attainment of
any-educafional goals adopted by the schoo! board.

List any district educational doals appiicable to this schoal.
The Fan Claire Area School Iistrict's vision is to prepare all students for post-secondary success. The district goal is to increase
student achievement so that 90% of students in all student groups participating in the Wisconsin Student Assessment System will
score af the proficient or advanced leval in reading and mathematics by 2020. Each year the achisvement gaps among student
groups will be rednced and the percent of 393" grade students achieving at the advanced level in reading and mathematics will

Increase as measared by the WSAS,

Professional Development—The stalutes (s 1T8.43{4)(c)3} require that each schoal's parformance objectives shall include professional
development with the objective of improving pupil academic achievement

List the professional deyelopment, educational, and training opportunities focused on improving pupll academic achievement that will be provided
by the district fo the staff in 2013-14 and any subsequent years. ;
Duzing the next three years professional development will be provided for staff to increass use of rescarch based practices around :
high quality mstiuction. In addition, staff will receive training the ELA and math Common Core State Standards and

. collaborative practice through professional learning communities.
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_ o A 11I. OTHER CONTRACT PROVISIONS
5. GCommunity lnvolvement in Decision-Making—The stalutes {s.118.43(4)(c)4) require that each school's performance objeclives shall include
tha methods by which the schoof involves pupils, parents or guardians of pupils, and other schios! district residents in decisions affecting the
schaol.
Describe the methods that will be used by the schoa! fo Involve students, families, and other district residents in decisians affecting the schoof,
for the 2013-14 school year and any supsequent years. )
We-work hard to fnvolve patents and families in the Longfallow school community, We have a long-standing Site Couneil,
which js composed of staff members, parents, and commupity members. This group brovides support 16 the school 4ad is
invoived in site-based decisions. In addition, we have a core of dedicaled and hard-working parents in ot PEA.

We ry to create 2 symbiotis relationship with ouf parents and ‘s¢hool commnnity. We offer Title famrily nights, which consist of
activities related to math, reading, and PBIS (Positive Behavior Interveniions and Supperts.) We use these opportunities to get
imput from parents and to provide services to them. We are always leoking for creative ways to serve our famrilies angd get thedr

- input on what's happening in the Longfellow Community.

. SIGNATURES

We have been informed of the district's intent to renew the SAGE contract for this school and have been fnvolved in planning for the
renewal. :

Signatute of School Principal Date Signed Mo./Day/yr.

>
Slynature of Kindergarten Teacher Representative
3

Signature of Fitst Grade Teacher Representative

=

Date Signed Mo./Day/Yr.

Date Signed Mo./Dayrrr.

Signature-of Second Grade Teacher Representative Date S-igned Mo /Day/Yr.

5 ' ' i

Dafe Signed Ma./Day/Yr.

Signature of Third Grade Teacher Representalive

*

V. STIPULATIONS—SGHOOL BOARD

Program Requiremenis
Class Sizes. The sehool board agrees to maintain class sizes of 18:1 or 30:2 in kindergarten through grade 1 -as required in the law during the five-
year period covered by this eentract renewal. The school aise has the opticn of maintaining class sizes of ¥8:1 or 3422 in grades 2-3.

Education and Human Services. The school board agrees to mairtain access {e the schoal and collaboration with community orgarizations as
requirad in the law duwring the five-year perod covered by this contract renewal. : :

Gurriculum. The school board agrees to maintain a ctrriculum as required in the law during the five-year period covered by this centract renewal.

Staff Develpprent and Accountability. The school board agrees to maintain the requirements of the law regarding staff development and
accountability forthe five-year geriod covered by this contract renewal.

Contract Termination/Contract Transfer. The schoo! board agrses to. provide at least B0 days written notice of its intent o withdraw from the
contract or transfer of a contract during the schaol year and agrees te provide written notlce no later than June 30 of its intent to end its panicipation

after that school year,

Performance Objectives, The school board agrees to develop and monitar academic performance objectives. Performance objectives will be
maintained and updated at the school level.

Staff Information. The school board stipulates that stalf members in this school that whl be teaching in ithe grades covered by the SAGE program or
that will be responsible for implementing the program hava been fully informed about the program reguiréments, have had the op_por'turéity to
parficipate in the development of the academic achigvement geals and performance objectives refated to this contract, have had the oppodunity te
cofmment on and saritribute to revisions in the $taff evaluation pracess, and have agreed to the conditions Iz 5. 118.43(3)d). :

Use of Ald. The schiost board agrées to use the aid provided for this program to salisfy the ferms of the contract and agrées to provide budget,
financial, and program reports requested by the departmedit. The cost of maintaining the terms of the contract including the 18:1 or 3012 class ‘size
reguirement rivay require allocation of additional lecal andfor federat funds. Schools reporting pupilfteacher ratios at or higher than 19:1 or 31:2 on the
PLSAGE-ENT form ot the third Friday count in Saptember wiil not recelve SAGE ald for the schoel year in which these numbers are reported and are
at risk of having their SAGE contract terminated. :
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V. STIPULATIONS—SCHOOQL BOARD

Evaluation/Reporting *
Comparison Groups. The school beard agrees o allow DPl-authorized evaluators of the SAGE program access to any scheol or schools in the
district that have been identified s appropriate comparison slies for the purpose of gathering program and achievement data.

Program Evaluation, The school board agrees to provide to DPlauvthorized evaluatars access to staff and students In the schooi; that school and
district staff mermbers will collect, maintain, and report data necessary for such evaluation; and thaf the schéol will share informalion about its
programs and achievemsnts with other schools, researchers, and members of the public. For purposes of the SAGE ‘evaluation, research staif may

visit and observe clssmoms; interview students, school staff members, and community members; and review recerds and documentation
maintained by participating ;,c,hoals that demoenstrate student achlevement or compliance with the program requirements.

Reporting. The school board agrees to collect, maintain, and report data and Information requested by the departmeni, ineluding student
demegraphic and family income data and acadernic achisvement infoermation 1o document pupll achievemnent and the atiainment of performance
objectives, to provide information necessary for the caloulation of aid, and for the purposes of the required program evaluation.

Test Administration. The schoaol board agrees to imb!ement any pupil assessments required as part of the SAGE program evaluation.

Maonitering. The department will monitor schoof board compliance with the terms of the uantract by coflecting annual reports and conducting on-site
visifs.

NWEA Assessimend Data (MAP)

The school beard agreas that data from NWEA MAP iests are requiret! for the evaluation of the SAGE program. These daia can most efficiently be
transterred directly from NWEA to DFI in compliance with the Family Educational Rights and Privacy Act (FERPA), 20 U.5.C. Section 1232g, and its
implementing reguiations at 34 CFR Part 99. Accordingly, the school hoard h'erebjf grants ‘permission to MWEA fo provide DPI direct qcoess fo
student test scores and student-, school, and districtHlavel information resulting from assessiments administered beglrnmcr on Sepzember'i 2013,
("Data Set") CP! shall use the data set only for purposes of the SAGE svsluation. This evafuation will include comparisons of student growth in
mathematics and reading In SAGE and non-SAGE schogls within districts. This agreement shall be in effect from September 1, 2013, untll the earlier
of: [} August 31, 2018, or i) the dale elther party sends written notice of termination of this agreemeni to the other (with a copy to NWEA)

In compliance with the Family Educational Righis and Privacy Act (FERPA), 20 U.S.C. Section 1232g, the schooi baard agrees to grant DPI
perrmission to utilize personally identifiable educational records that NWEA will provide purstiant to the exception in 20 U.5.C. Section 1232g(b{1)(F).
DPY shall use all appropriale administrative, physical, and technical safeguards to prevent the use or disclosilre of the district's dala sef except as
provided far by this agreement. '

DP! shall reqguire any agent, including a subconlractor, to whom it provides the distiict's data, to agree to the safne conditions and restrictions as set
form herain.

student data shall he kept in & secure electronic forrnat Undil no Jonger needed far purposes of the evalualion or for a period not to exceed five years
after the termination of the SAGE program, whichever occurs first, at which time DP and its contracled SAGE evaluater will permariently delete
perspnally identifiable student information from the data set.

The scheo! board understands that it retains the right to alf data resulting from these assassments and that this agreement does not in any way wajve
thefr rights o the data. By signing below, we acknowledge that we have the necessary authorily to enter into this agreement and that our schaolfs)
will record this redisclosure and include it in their annual notification o parents,

VI STIPULATIONS~—DEPARTMENT OF PUBLIC INSTRUGTION

Consultation. The department agrees to provide the assisiance requested by the school hoard related io the review of the sehoof's current
curricuium as required under s. 118.43(3)c).

Coniract Termination. The depanment agrees lo provide wiltien notice to the school board of iis intent to terminate the contract.at the end of that
school year if a determination has been made lhat the board has violated the ferms of the contract.

Data Gonfidentialiy. Tne department agrees that any studeni-level or other individually identifiable data collected for the purposes of the program
will be maintaived in accordance with the confldent/ality provisions In state and federal law.

Vil. SIGMATURES—DISTRIGT

| HEREBY APPLY for renewal of the Student Achievement Guarantes conlract for the identified school and agree fo zil requirements and
stipuiations.

Signature of Schoof Beard Representative Date Signed Mo./Day/ YT,

b=

Signature of District Administrator ‘Date Signed Mo /Day/Yr.

>

FOR'DPI USE'

RENEWAL APPROVED AMD AGREED to by the Department of Public nstruction.

Signaturs of State Superiniendent/Desighee Date Signed Mo./Day/vr.

%
/}_
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T T L oTHER CONTRAGTPROWISIONS 1 ot .

8. Goxemesity Invelvemsst In Decislon Mslipg—-The stalutes (s.118.43{D)(c)4) require Hwml each schoal's paiformanca objectives-shall inthda the
methods hy which the school invelves puplls, parents or guardians of pupils, and offier scheoe! dishicl residents in decislons afiecting tha schml.,‘_.'
Describe the mefieds that will be used by the schuod o invalve sfudenis, families, and cther disfrict residents Jn desislons aifecling the sehoal, for the
201314 ohoot year and any githsequent years, . )
We work bard to Imvolve parents and families in the Longfellow scheol community. We bave 2 Jong-sianding Site Concil,
which is composed of sizif members, parents, aad comneinity members, This growp provides support to the school and is
fuvoived in site-based decisions, In addition, we have a core of dedicated and Ead working pareals in gur PTA

We fry 1o create a symibiotic felationship with our parents and school cormmmmity, We affer Title frmily nighis, which consist
of activities related to math, reading, and FBIS (Positive Behavior Tnterventions and Supports.) Weuse these opportusities ©
get imgt from parsnts and fo provide services to them, We are always Iooking for creative ways o serve ogur families and get
thefr ingrd on what's happening in the Longfellow Comunmiiy, '

I, SHEMATURES

Ve heve heey inforred of the dlstedeCs fofent o renew the SAGE confract for this school and bave been fnvelved i plisiing for the q-'enawal.

 Slgnature of School Principal ‘ - Diate Slgnes Mo/Day/Yr.
T | L3
Crlaeda iy, | | /51

Sigrature of Kindergarten Teacher Representalf Datd Signsd Mo hayevr,
£ 5/
> : S 15
- Sigreture of Fikt Grade Teacher Represontaiive Dete Signad Mo./Dayryr.

» A aedes 0. Skvunimah, I L1813
Signature of Seg: vt Grade Teacher Representaiive ~ Date Signed o Mawyr.
> S farngtto. Coccha/ | L ig s
Signattire  Third Grarde Teacher Repressniat T Date Slgned Mo Daj/ Y
}%u&&fﬁla 110 ;‘”ﬁ)%% ' . 6 / / 5;;5/ !

e
/M. STRULATIONS—SCHEOL BOARD

Proyram Regoirenents
Qlass Sizes. The school board agress to mzinfaly class sizes of 181 or 322 In [indergarten through grade 1 as required |n the law durng the five-yeat
period covered by this contract renewsl. The sehool also hes the option of maiitzining chass sizes of 18: o 32 in gredes 2-3,

Ecueition and Huwan Services. The school hoard agrees to maintain agcess to the scheof and soflaboration with samemurity orgarizadions as requitsd In
tha law during the five-year pariod covered by this contrast renewal.

Curﬁnuium_. The schoo} hoard agrees lo malntain a curriculum as required in the taw duing the iive-year period covered by thls confract rerswal.

Staf Developreent snd Secountabiiily, The scheol beartd agrees o roedrsten the raquirements of fhe faw regarding staff development and accountebllty
for the five-year pariod caversd by this coniract renewsal. ‘

Coriivact TesmisationiComtimet Transfer, The school board agrees fo provide at least 60 days wittert notive of fis Intent to withdraw fram the contract m;
teansfar of a confract during the schoal yeer and agress to provide wiitten noflce ne fater then June 30 of jts Irterd to end B partivipation after that schoo!

year,

Perforeeance Dbjeatives, The schoot boand agrees fo develop and monitor asademls parfonmance oblectives. Perfonmance objectives will be maintalned
and pdatad at the schedl level, ’

SiaR Inforaation. The scheol brard stipulates that etef membars In this scheo! that wil be teaching Iit the grades covered by the SAGE pregram ar that
will be respansible for Implementing the prograim have been filly infarmed abaut the program requiremants, bave hacl the opporfunity ta paricipste I the
devalopment of the asademmic achievameni goals and perfoniapce cbjectives mlated o this contract, have had the eppotiunity to comment onand cantribute

o revistons In the st svallmion process, and have apreed tothe condifiens in =, 118.43(2)d).

Usm of Afd. The schon board agress tn uss the ald provided for s program to satisty the fernms of the contract and agress to provida budget, financal,
and program reports requested by e department. The sost of nEitfainlng the terms of the ganfract iIncluding the 18:1 or 30.2 s skze requirement may
requiie aliseation of additional focal andfor federa) funds. Schooks repofting pupiifteacher rafios at ar igher fhan 19:1 or 31:2 on fhe PLSAGE-ENT foim on
the ftid Friday count in Seppember will not receiva SAGE ald for the schuo! year In which these numbers are reparted and are at risk of having thelr SAGE
porizact terminalad. .
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V. STIPULATIONS--SCHOOL BOARD

Evaluation/Meporting
Comparison Groups. The schoal board agrees to allow DPl-autharized evaluators of e SAGE prograim access te any school or schools In tha
dlstrict that have been identified as approprlate comparisen sites for fhe purpose of gathering program arnd achievement dala.

Program Evaluation, The school board agrees ta provide o DPladhorized evaluaiora access fo staff and students In the school; that schacl and
district staff memnbers will collect, mainiain, and repert data necessary for such evalustion; and that the school wil share informatfor: about s
programs and achievemenis with other schoalg, researchers, and memhers of the pubiis, For purposes of the SAGE evaluation, ressaich staff may
visit and observe classraoms; interview students, school staff members, and communiy members; and review records and documentation
maintained by particlpating schools That demonstrate student achigvement or complianes with the program requirements.

Haporting. The school board aprees to collect, maigtain, and repart data and information requested by the depariment, including student
demographic znd family Income data and academic achisvement informatlon to decument pupil achievement and the atainment of performancs
abjectives, to pravide information necessary far the calculation of ald, and for the purposas of the required program evatuatian,

Test Administratian, The school board agraes ta implement any pupll assessments required as part of the SAGE program evaluation.

Monftoring. The department will sronitor school board compliance with the terms of the sontract by collecting annual reports ard conducting on-site
vigits. ‘

NWEA Assasemernt Data (MAP) .
The sehoo! baard agrees that data fram NWEA MAP tesis are required for the evaluation of ihe SAGE program. These dald oan most efficieatly be
transierred directly from NWEA fo DP! In compliance with the Family Educational Aights and Privacy Act (FERPA), 20 U.8.C. Sectjon 1282g, and its
implamenting regulations at 34 GFR Part 89, Accordingly, the sohool heard hereby grants permission o NWEA to provide DP! direct access 1o
student test scores and student-, school-, and district-lavel informaticn resulting from assessments administered beginning on Sepiember 1, 2013,
{“Data Set'}), DP| shall wse the data set only for purposas of the SAGE avaluation. This evaluation will include comparisons of studert growth in
nsthematlcs and reading In SAGE and non-SAGE schoola within districte. This agreement shall e In sffect from Seplember 1, 2013, untll the earlier
of: i} August 31, 2018; or if) the date oither parly sends writlen notice of terrmination of this agreement fo the othar (with a copy 1o NWEA).

I compliance with the Family Educational Fights and Privacy Act {(FERPA), 20 U.S.0. Section 1232g, the schoal board agrees {a grant D8I
perission to utiize persanally identifiable educatlonal records that NWEA will provide pursuant to the exception in 20 U.5.C. Section 1232g(D){1}(F).
DP} shall use all apprepriate administrative, physical, and technical safeguards to prevant the use nf disclosure of the district’s dafa set except as
pravided for by this egresmant. .

DP shall require any agent, including & subconiractor, ia whomn it provides the district's dals, to agree-to the same conditions and restrictians as set
form herein. .

Student data shall be kept In & secure electrenlc format untl no longer needed for purposes of the evaluation or for a peried not 1o exceed five years
atter the fermiinaticn of the SAGE program, whishever ooours fizssl, at whish tme DP! and te confrasted SAGE evaluator will permanently delete
personally identifiable student Information from the datz set: ) ‘

The sehool board understands that 1t retalns the right to all data resulting from these assassments and that thie.agreement does not in any way waive
shelr rights to the data, By signing below, we acknowledge that we have the necessary authority to enter info this agreement and thal our schoal(s)
wilf racord this redisclasure and inetude [ In thelr anriual natification to parents. ‘ .

V]. STIPULATIONS—DEFPARTMENT OF PUBLIC INSTAUCTION
Consultation. The department agrees lo provide the asslstance raguested by the school bomid related to the review of the school's current
currfculum as required under s, 118.43(3)(c). .

Caniract Termination. The depariment agreis 1o provide writlen nofics to the school hoard of its Intent 1o terminate the confract at the end of that
schoc! year If a datermination has been made that the board has victated the lerms of the contract.

Data Confideatiaiity. The department agrees that any studentlevel or cther individually identifiable dafa collected for the purposes of the program
will be maintained in accordance with the confidentiality provisions In state and federal law, .

e : VI SIGNATUSES—DISTRICT
| HEREBY APPLY for renewal of the Student Achievement Guarantee contract for the Kenilfied schoel and agree to all requirements and
stipulatlons.
Signature ofﬁﬁgoo{ Board ,pr%,@ﬂaﬂ\?e Date Signed Mo./Day/¥T.
> { ¢ o7 Or / :

i ﬂ ‘ Al Llads . - / %1
Slgnature of Distriet AdiTinidtrator” ; ] ‘ Date Signed Mo./Day/Yr.
S A A A SR Ol ST

- FQR DFI USE

AENEWAL AFPROVED AND AGREED to by e Departmant of Publio Instruction,

Sign?ec}f ate Superintendent/Desd ce ’ Pata Signed po./Day/vr.
> Z%/M e Aot | 7{ (}//5







