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From: r"1.a SCHIAZZA, PAUL VvV (ILB)~* <pl2576@att.com>

Date: February &, 2007 3:49:00 py CST

To: John D Wiley <deiley@bascom.wisc.edu>

Subject: RE: Business Imput on’ Revised Uw System Admissions Pclicy

Chancellor Wiley, -

Octqber 2006,

Nonetheless T am more than glad to provide comment on the
lmportance of racial and ethnic diversity. At AT&T there is a
culture of divergity and inclusion. '

"Diversity is essential to AT&T'g culture and business Success. In
fostering diversity and inclusion, AT&T secks to create a better
business environment, one that makes the company an employer of
choice, a preferred business partner and an.important'contributor
to the community,

substitute University of Wisconsin for the word AT&T or company in
the statement above it would apply and be every bit as applicable.

Paul La Schiazza

President AT&T Illincis




